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EQUAL EMPLOYMENT OPPORTUNITY COMPLIANCE CERTIFICATE
 
_________________________________________________ _______  ____________________________________ 
(IFB or RFP Title or P.O. Commodity Description)     (IFB or RFP or P.O. No.) 
 
As used in this certificate, the term “subcontract” includes the term “purchase order” and all other agreements 
effectuating purchase of supplies or services.  If this certificate is submitted as part of a bid or proposal, the term 
“Seller” shall be deemed to refer to the Bidder or Offeror, or Subcontractor or Supplier.  This Certificate shall be 
renewed annually.  Notwithstanding the foregoing, the certifications made herein shall remain applicable until 
completion of all contracts/subcontracts awarded while this certificate is in effect.  The undersigned Seller 
certifies the following to the CHICAGO HOUSING AUTHORITY, hereinafter referred to as Buyer: 
 

A. REPORTS:   Within thirty (30) days after Buyer’s award to Seller of any contract/subcontract and 
prior to each March 31 thereafter during the performance of work under said subcontract, the Seller 
shall file Standard Form 100, entitled “Equal Employment Opportunity Employer Information Report  
EEO” in accordance with instructions contained therein, unless Seller has either filed such report 
within 12 months preceding the date of the award or is not otherwise required by law or regulation to 
file such a report. 

 
B. PRIOR REPORTS:  If  Seller has participated in a previous contract or subcontract subject to Equal 

Opportunity Clause (4) C.F.R. Section 60-1.4(a)(1) through (7), or the clause originally contained in 
section 301 of Executive Order No. 10925, or the clause contained in section 201 of the Executive 
Order No. 11114, has filed all required compliance reports.  Seller shall obtain similar representations 
indicating submission of all required compliance reports, signed by proposed subcontractors, prior to 
awarding subcontracts not exempt from the Equal Opportunity Clause. 

 
C. CERTIFICATION OF NON-SEGREGATED FACILITIES:  Seller certifies that it does not maintain 

or provide for its employees any segregated facilities at any of its establishments, and that it does not 
permit its employees to perform their services at any location under its control, where segregated 
facilities are maintained.  Contractor certifies further that it will not maintain or provide for its 
employees any segregated facilities at any of  its establishments, and that it will not permit its 
employees to perform their services at any location under its control, where segregated facilities are 
maintained.  Seller agrees that a breach of this certification is a violation of the Equal Opportunity 
Clause in the Specifications for Bid or Request for Proposal.  As used in this certification, the term 
“segregated facilities” means waiting room, work area, rest rooms and wash rooms, restaurants and 
other eating areas, time clocks, locker rooms and other storage or dressing areas, parking lots, 
drinking fountains, recreation or entertainment areas, transportation, and housing facilities provided 
for employees which are segregated by explicit directive or are in fact segregated on the basis of race, 
color, religion, or national origin because of habit, local custom or otherwise.  Contractor further 
agrees that (except where it has obtained identical certifications from proposed subcontractors for 
specific time periods) it will obtain identical certifications from proposed subcontractors prior to the 
award of subcontracts exceeding $10,000 which are not exempt from the provisions of the Equal 
Opportunity Clause, that it will retain such certifications in its files, and that it will forward the 
following notice to such proposed subcontractors (except where the proposed subcontractors have 
submitted identical certifications for specific time periods): 
NOTICE TO PROSPECTIVE SUBCONTRACTORS OR REQUIREMENT FOR CERTIFICATIONS 
OF NON-SEGREGATED FACILITIES.   A certification of  Non-segregated Facilities, as required by 
Section 60-1.8 of Title 41 of the Code of Federal Regulations, must be submitted prior to the award of 
a subcontract exceeding $10,000 which is not exempt from the provisions of the Equal Opportunity 
Clause (Note:  The penalty for making false statements in offers is prescribed in 18 U.S.C. 1001). 
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D. AFFIRMATIVE ACTION COMPLIANCE PROGRAM:  If requested by Buyer, Seller shall promptly 
develop and submit a written affirmative action compliance program, and also require its 
subcontractors to establish and submit written affirmative action compliance programs (“Note: If 
Seller already has such a program, please so indicate by checking here [    ]). 

 
E. Seller certifies that it is not currently in receipt of any outstanding letters of deficiencies, show 

probable cause or other such notification of non-compliance with EEO regulations. 
 

F.  CURRENT WORKFORCE:  My/Our firm is committed to Equal Employment Opportunity and the 
Affirmative Action steps necessary to achieve the goals of the Executive Order.  As of this date, the 
current Total workforce of my/our firm is as follow: 

 
JOB 

CLASSIFICATION 
TOTAL 

EMPLOYEES 
WHITE BLACK HISPANIC OTHER 

  Male Female Male   Female Male   Female Male Female 
OFFICIALS          

CRAFT 
(SKILLED) 

         

LABORERS 
(UNSKILLED) 

         

CLERICAL          
OTHER SPECIFY          
OTHER SPECIFY          
OTHER SPECIFY          

          
 
EXECUTED THIS ___________________________ DAY OF  _______________20___ 
 
     
 BY _______________________________ 
  ( SIGNATURE) 
 
       _______________________________ 
          (PRINTED OR TYPED NAME) 
 
       TITLE  _____________________________ 
   (PRINCIPAL) 
 
FIRM NAME 
 
 

STREET ADDRESS 

CITY, STATE, ZIP CODE 
 
 

TELEPHONE NUMBER 
 

 

Equal Employment Opportunity  
Compliance Certificate©  Revised 6/10/09 


